Message from Director General

I am pleased to present the
August edition of the Academy's monthly
newsletter, highlighting the major
training programmes and capacity-
building initiatives undertaken during
the month. The Academy conducted a
range of programmes for officials from
various departments such as Workshop
on Mission Karmayogi Capacity
Building Plan Development, e-Governance Initiative &
Emerging Technologies, Right to Information Act & Right to
Service Act, Pay Fixation, Promotion, Selection Pay Scale,
Disaster Management Awareness Programme: Disaster Risk
Reduction, Child Centric Disaster Risk Reduction (CCDRR):
School Safety, 62nd Induction Training Programme for JEs
of Irrigation Department etc.

These initiatives reflect ongoing commitment towards
strengthening institutional capacity, enhancing
competencies and focusing on overall development and
learning.
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Our Mission
We work for the capacity-building of civil servants,
professionals, development functionaries and
elected people's representatives.

Our Vision
To become a self-sustaining, proactive and leading organisation
offering quality capacity-building (training and advisory)
service in the field of public administration and
development initiatives in a competitive environment.

Workshop on "Mission Karmayogi Capacity
Building Plan Development"
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Training Programme on e-Governance Initiative & Emerging Technologies
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Outreach Training Programme
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“Disaster Management Awareness Programme: Disaster Risk Reduction”
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' “Training Programme on Child Centric Disaster Risk Reduction (CCDRRY): School Safety”
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62nd Induction Training Programme for JEs of Irrization Department
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With Love, From ATI

At ssix in the moming, soft sunshine touches
The vintage brown benches in a quiet embrace.
With moming light over the pine-clad hills,
Warm rays filter in as the valley fills.

Hydrangeas bloom in hues of purple and blue,
As trainee officers walk alongside their crew.
The day starts with yogic breathing or a moming trail,
With curiosity in minds on how the day will sail.
Next comes a glimpse of cream sarees with red borders,
And men in crisp black, assembled in order.
Inside Room Kailash, the corridors echo,
Tea breaks offer moments to relax and let go.

Officers from across the states together dwell,

Creating memories that time will tell.

The badminton court hums with cheers and queues,

While the mess table absorbs laughter and gossips of different hues.

As the months passed and the day count hit eighty-four,
The calendar read 6th October at the exit door.
With laughter, excitement, and stories to keep
Officers leave with a passion to serve, so deep

ATI will bloom again to a new batch, new officers

The corridor will echo with familiar calls of Ma'am and Sir

The rooms, the walls, the mess will hold the memories we leave behind
In the heart of the hills, forever enshrined. .

This is with love, from ATI !

Ms. Apoorva Thapliyal
(Officer Trainee 16" foundation)
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Ms. Shruti Chand

(Officer Trainee 16th foundation )




	2
	3
	4

