Message from Director General

I am pleased to present the March
edition of the Academy's monthly newsletter,
highlighting the key training and capacity-
building initiatives undertaken during the
period. During the month, the Academy
conducted a wide spectrum of programmes,
including the Training Programme for
Pharmacists of the Ayurvedic and Unani
Services Department; Sevottam: Right to
Service Act and Good Governance for the
Education Department; Office and
Financial Management for the Higher
Education Department and Training Programme on Disciplinary
Proceedings for the Public Works Department.

In addition, the Academy organized key thematic
programmes such as Safe Hill Area Practices, Disaster
Preparation and Mitigation Strategies in Urban Areas etc. Further,
new capacity-building initiatives such as Training Programme on
Sustainable Development Goals (SDGs) for officials of the
Government of NCT of Delhi were also conducted. The Academy
also convened a Two-Day Round Table Conference on “Creating a
Handbook on Child Rights” reaffirming its commitment to
promoting inclusive and responsive governance.

These initiatives collectively show Academy's continuous
efforts towards strengthening institutional capacity, enhancing
professional competencies and fostering a culture of continuous
learning and development.
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Our Mission
We work for the capacity-building of civil servants,
professionals, development functionaries and
elected people's representatives.

Our Vision
To become a self-sustaining, proactive and leading organisation
offering quality capacity-building (training and advisory)
service in the field of public administration and
development initiatives in a competitive environment.

Training Programme for Pharmacists of Ayurvedic
and Unani Services Department
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Sevottam : Right to Service Act & Good Governance
for Education Department
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Office & Financial Management for Higher Education Department
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Training Programme on Disciplinary Proceedings for PWD
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Safe Hill Area Practices
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Disaster Preparation and Mitigation Strategies in Urban Areas
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Mock Exercise on Earthquake, Fire & Forest Fire
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ToT on Engaging Youth and Adolescents in DRM & CCA
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Outreach Training Programme
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Design of Training (DoT)
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Training Programme on Statistical Applications in Policy Formulation for Effective Decision Making

The Key Resource Centre, Centre for Good Governance, Dr. R. S. Tolia Uttarakhand Academy
of Administration, Nainital has conducted a 6 days training Programme on Statistical Applications in
Policy Formulation for Effective Decision Making for officials of Economics and Statistics MERCaE:
Departments of Uttar Pradesh. The Programme was held from 09" to 14" March, 2026 at the Academy.
Atotal of 23 participants attended the training. 3

This Training programme was designed for comprehensive learning experience through a
combination of classroom lectures, workshops, field visits and interactive sessions with different
stakeholders. The primary objective of this training programme was to improve the statistical capacity and operations of state
statistical systems to collect, compile and disseminate reliable official statistics. Additionally the program aimed to strengthen
statistical activities. The programme involved developing expertise in survey design, research methodology, sample selection, and
data collection techniques to ensure data quality and reliability.

Data Driven Support for Generating Information and Decision Making

The Gender Issues Cell, Centre for Good § decision-making and strategic problem-solving.
Governance, Dr. R. S. Tolia Uttarakhand o ¥ By strengthening understanding of data-driven
Academy of Administration, Nainital conducted a FT=a I governance, the programme built foundational
5-days training programme on Data Driven knowledge while enhancing capacity in advanced
Support for Generating Information and Decision [ ¥ " data collection techniques, analytical skills, the
Making for officials of the Economics and - use of GIS and integrated data ecosystems.
Statistics Officers of Uttarakhand. The , Additionally the training strengthened

:
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programme was organised from 23" to 27" March, 2026 at the behavioural and communication skills to ensure clear
Academy. A total of 40 participants attended the training. dissemination of insights, while fostering self-awareness and
team effectiveness to create collaborative, high-performing
environments that leverage data for sustainable development
and impactful outcomes.

The primary objective of the training programme was
to equip participants with comprehensive data-driven
competencies essential for effective governance, informed

Mentoring Skills

The DoPT sponsored Mentoring Skills Training programme was organised from 23 to 25 =
March, 2026. Participants from various departments like Training Institutes, Medical, Police, = :
Education etc. participated in the training programme. A total of 09 participants participated in thes =
training programme. ? =

The aim of the programme was to help trainees to acquire an understanding of the concept of _ #°3 4_ e
mentoring and related skills to carry out the duties of a mentor. L




Two days Training Programme on Sustainable Development Goals (SDGs)
for Officials of the Government of NCT of Delhi

%

The Key Resource Centre, Centre for Good Governance, Dr. R S. Tolia Uttarakhand
Academy of Administration, Nainital conducted a two-day training programme on Sustainable
Development Goals (SDGs) for officials of the Government of National Capital Territory (NCT) of ;" 3
Delhi. The programme was held on 16" & 17" March, 2026 at the Academy. A total of 37 participants g
(11 female and 26 male) attended the training. o

Objective of the training:

» Tostrengthen conceptual understanding of the SDG framework and its relevance.
« Todeepenknowledge of SDG indicators, data requirements and national/state-level monitoring systems.

« Tointroduce practical approaches for integrating SDGs into planning processes including GSDP-linked analysis and budgeting.

«» Tofacilitate discussions on Delhi-specific development challenges and opportunities for SDG alignment.

Two Day Round Table Conference on “Creating a Handbook on Child Rights” :
! v Ty

A two-day Round Table Conference on
“Creating a Handbook on Child Rights” was
successfully held on 23 and 24" March 2026.
The Conference was organised by the |
Uttarakhand State Commission for Protection of [ §
Child Rights (UKSCPCR). A total of 26 key |

available support systems in an engaging and
# accessible manner, and a practical guidebook for
7 stakeholders to serve as a resource for officials
and professionals in the child protection
v | ecosystem, outlining procedures, roles,
| coordination mechanisms and best practices for

departments of different states along with selected civil society
organisations participated in the conference.

The conference focused on collaboratively developing
two comprehensive handbooks: a child-friendly handbook
aimed at educating children about their rights, safety, and

stakeholders from various government ‘
]
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effective implementation. A number of important
sessions were held on child rights such as safety measures and
support systems, protection from cyber-crime, child protection
procedures, roles and best practices in the two day roundtable
conference.

Office Management

The State Institute of Urban
Development (SIUD), Dr. R. S. Tolia Uttarakhand -
Academy of Administration, conducted a three- FE - tHilE
day training program on “Office Management”
from 16th to 18th March, 2026 at the Dr.R S. Tolia |,
Uttarakhand Academy of Administration,

« To improve skills related to file management,
record keeping, and office procedures

« To enhance knowledge. of rules, regulations,
and official correspondence

« To acquaint participants with time

Nainital. A total of 21 participants from Urban
Local Bodies/ Parastatal Officials attended.

Objective of the training:’

o« To strengthen understanding of effective office
management systems in urban governance

management, coordination, and team
efficiency skills.

« To foster transparency, accountability, and ethical conduct

in office functioning.

Training Programme on "e-Governance Initiative, Emerging Technologies & Cyber Security"

Dr. R. S. Tolia Uttarakhand Academy of
Administration, Nainital conducted a three day
training programme on " e-Governance Initiative,
Emerging Technologies & Cyber Security" at |
Academy from 23"~ 25" March, 2026. Subjects
covered in the programme were addressed |

Objective of the Training:

| « To understand the Role of Emerging
Technology and Cyber security in
Governance. .

o To familiarize Participants with different
Emerging Technologies like Artificial

through lectures delivered by distinguished
speakers and resource persons from the relevant fields. Total 20
participants participated in the training programme.

Intelligence, Cloud Computing & Internet of
Things (IoT) relevant to e-Governance.



o To develop Skills to implement and use different e- .

Governance frameworks and solutions developed by
Government.

« Toimprove awareness about cyber threats and cyber crime. 5

» To strengthen awareness on IT Acts, DPDP Act & it's
importance.

Training Events April, 2026

To ensure IT systems implementations are inline with the
security policies and standards defined by
MeitY/Central/State governments.

To provide fast, personalized and 24/7 public service access
using the e-Governance emerging technologies.

S.N.| Name of the Training Programme From To Course Director
1. 59th Induction Training Programme (JE, Irrigation), Non-Gazetted 01.04.2026 | 30.04.2026 Poonam Pant
‘ 2. | Training Programme for Sanitary Inspectors 0-1 .04.2026  07.04.2026 Manoj Pande
3. | i-GOT Orientation Training Programme 04.04.2026 | 04.04.2026 B.K. Naik
4. | Training of Trainers ( ToT) for Karmayogi Kartavya Karyakram 06.04.2026  07.04.2026 B.K. Naik
5. | Training Programme on Project Management, Financial Discipline and
‘ Effective Monitoring for Different Level Functionaries of Uttarakhand 06.04.2026 | 10.04.2026 Dr. A K. Mishra
| Watershed Management Directorate
| 6.  Orientation Training Programme of Elected Representatives of | 08.04.2026 | 09.04.2026 Anoop Bamola
Uttarakhand (Outreach Bageshwar)
7. | Occupational Health and Safety. A Safe Sanitation Practices 10.04.2026 | 10.04.2026 Anoop Bamola
(Outreach Bageshwar)
8. | Training Programme on Govt. Servant Conduct Rules & Disciplinary 16.04.2026 | 16.04.2026 VK. Singh
Procedures (Outreach -Almora)
9. | Training Programme on Officer Procedures, Noting and Drafting & Types | 17.04.2026  17.04.2026 VK. Singh
of Letters (Outreach -Almora)
10. | Training Programme on Pay Fixation & Role and Responsibilities of DDO's | 18.04.2026 18.04.2026 VK. Singh
(Outreach -Almora)
11. | Training Programme on Statistical Application for Officers of Uttarakhand | 20.04.2026  24.04.2026 Dr. AK. Mishra
12. | Water and sanitation: Sustainable and Resilient Urban Futures (NIUA) 20.04.2026 = 21.04.2026 Ragini Tewari
13. | Mock Exercise on Earthquake & Fire Mitigation (Outreach—-Ranikhet) 21.04.2026 | 21.04.2026 Dr. Om Prakash
14. | Mission Karmayogi Capacity Building Plan Workshop (Outreach-Dehradun) 22.04.2026 23.04.2026 B.K. Naik
15. | Mentoring Skills 29.04.2026 | 29.04.2026 VK. Singh
16. | Training on Diagnosis, Treatment Initiation and Management of 29.04.2026 | 30.04.2026 Dr.AK. Mishra
4 Type 1 Diabetes .
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