Message from Director General

[ am pleased to present the July
edition of the Academy's monthly
newsletter, highlighting the major
training programmes and capacity-
building initiatives undertaken during
the month. The Academy conducted a
range of programmes for officials from
various departments such as 16th
Foundation Course for PCS officers;
IAS Professional course; IFS
Professional Course; Induction
Training Programme; Disaster Management Awareness
Programme: Disaster Risk Reduction; Earthquake Risk
Mitigation: Mock Drills; Disciplinary Proceedings;
Exposure Visit on SWM in Lucknow & Avodhya, Solid Waste
Management,; Gender, Equity, Persons with Disabilities and
Social Inclusion; Integrated Programme on Olffice
Procedures, RTI and Service Delivery; Prohibition of Child
Marriage and Bal Vivah Mukt Portal for Child Marriage
Prohibition Officers (CMPOs); Learning-Cum-Exposure
Visit for Bihar, Office & Financial Management.

These initiatives reflect ongoing commitment
towards strengthening institutional capacity, enhancing
competencies and focusing on overall development and
learning.
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Our Mission
We work for the capacity-building of civil servants,
professionals, development functionaries and
elected people's representatives.

Our Vision
To become a self-sustaining, proactive and leading organisation
offering quality capacity-building (training and advisory)
service in the field of public administration and
development initiatives in a competitive environment.
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15th IFS Professional Course
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61st Induction Training Programme for RO's and ARO's
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Training Programme on Earthquake Risk Mitigation: Mock Drills
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Training Programme on Disciplinary Proceeding
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The State Institute of Urban Development (SIUD), Dr. R.S. Tolia Uttarakhand Academy of
Administration conducted a Three-day Exposure Visit on Solid Waste Management “Best Practices -
in SWM in Lucknow & Ayodhya (Uttar Pradesh)” from 22" to 24" July, 2026. A total of 21 | 4% ¥
participants including 2 Municipal Council Chairpersons, 10 Ward Members, Municipal Council, 02 3
Sanitary Inspectors, 01 Junior Engineer & 06 SWM & SBM Experts participated in the programme.
The exposure visit enabled counsellors & technical functionaries of Uttarakhand ULBs to observe 3

Exposure visit on Best Practices in SWM in Lucknow & Ayodhya (Uttar Pradesh)
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and learn from Uttar Pradesh’s innovative practices in sanitation and urban governance with the
objective of implementing these learnings as a step towards fostering more beautiful and sustainable =
cities in Uttarakhand. :

Programme Objectives:

«  Understand institutional, financial and contractual arrangements supporting effective SWM.

« Interact with municipal leadership, engineers and sanitation staff to understand operational ==
practices.

»  Study citizen engagement and behaviour-change strategies for improved waste management.
» Identify best practices, innovative approaches and scalable solutions for adoption by Urban Local Bodies (ULBs) in

Uttarakhand.
Training Programme on Solid Waste Management
The State Institute of Urban Development (SIUD), Dr. R. S. Tolia Uttarakhand Academy of N ETRN

Administration conducted a Three-Day training programme on “Solid Waste Management” from
30" July to 1" August, 2026 at Nainital. A total of 28 participants which included Elected
Representatives and technical functionaries from Urban Local Bodies of Uttarakhand participated in }
the programme.

Programme Objective: b

 Toenhance understanding of the legal, policy and institutional framework governing SWM.
o Tobuild technical knowledge of wet and dry waste management across the entire value chain.
»  To familiarise participants with best practices and successful SWM models in India.

» Tostrengthen planning, coordination and decision-making capabilities at the city level.

« Toenable participants to prepare a basic Solid Waste Management Plan aligned with SBM-U2.0.

Training programme on GEDSI

The Urban Development Cell, CGG, Dr. R. S. Tolia, Uttarakhand Academy of

| Disabilities and Social Inclusion” from 3 to 4" July, 2026 in Academy. The Programme was
5 sponsored by National Institute of Urban Affairs and conducted as a part of Sanitation Capacity
Building Platform (SCBP). A total of 25 participants from Urban Local Bodies and parastatal
organisations of Uttarakhand participated in the programme.

Programme Objectives:
« Tohelp urban sanitation practitioners shape the inclusivity, safety, and equity of sanitation services.

« To strengthen ability to identify exclusion, apply a GEDSI lens across planning and service delivery, and build cities that work
forall.

»  Tounderstand fundamental GEDSI concepts, explore how GEDSI intersects with urban sanitation, and understand national and
international commitments that inform inclusive practice.

»  To understand practical aspects that span throughout the entire sanitation value chain including Planning for inclusive
sanitation, Gender budgeting, Strategies for addressing gender-based violence (GBV) in the context of WASH and Critical
components on creating safe and respectful workplaces, including orientation to the Prevention of Sexual Harassment (POSH)
Act.

» To examine tools, approaches and real-life examples to show inclusive sanitation as a set of actionable practices that lead to
better outcomes for everyone.

Integrated Programme on Office Procedures, RTI and Service Delivery
= —

Dr. R. S. Tolia Uttarakhand Academy of Administration, Nainital organized a five-day '
Integrated Programme on Office Procedures, RTI and Service Delivery from 06 to 10 July 2026, ‘
sponsored by the Department of Personnel and Training (DoPT), Government of India. A total 0f 37  yemepiely V654
officers and officials from various departments participated in the programme. TR

Programme Objectives:

»  Tostrengthen participants' understanding of office procedures, record management, and official |-
correspondence.




»  Todevelop practical skills in noting, drafting, and official letter writing.
o  Toenhance knowledge of Government Servants' Conduct Rules, disciplinary proceedings and service matters.
o To familiarize participants with important service-related and RTI case laws.

«  Toencourage continuous professional learning through Mission Karmayogi.

Training Programme on Prohibition of Child Marriage and Bal Vivah Mukt Portal for

Child Marriage Prohibition Officers (CMPOs

The Gender Issues Cell, Centre for Good i o W e 8
Governance, DRSTUAO0A organized a two-day 20
training programme on the "Prohibition of e
Child Marriage and Bal Vivah Mukt Portal" Sg§f
for Child Marriage Prohibition Officers g
(CMPOs) on 06-07 July 2026 at the Academy [
with the support of Savitribai Phule National &
Institute of Women and Child Development
(SPNIWCD), Ministry of Women and Child Development, provisions under the Prohibition of Child Marriage Act,
Gol. Atotal of 35 participants attended the programme. 2006, Juvenile Justice Act, and POCSO Act.

The training covered a comprehensive overview of the
trends, causes, and consequences of child marriage in India,
along with the salient features of the Prohibition of Child
Marriage Act, 2006. Sessions also addressed relevant legal
provisions under the Juvenile Justice (Care and Protection of e  To orient participants on the Bal Vivah Mukt Bharat
Children) Act and the Protection of Children from Sexual °
Offences (POCSO) Act. Participants were oriented on i
prevention, protection, and prosecution mechanisms to address !
child marriage, as well as the objectives and implementation

Learning-Cum-Exposure Visit for Bihar

The Centre for Good Governance, DRSTUAO0A organized Learning-Cum-Exposure visit Fis:
for Block Agriculture and Horticulture Officers, Department of Agriculture, Govt. of Bihar during 13 :
to 18 July, 2026. The participant officers were provided comprehensive learning experience through
a combination of classroom lectures, workshops, field visit and interactive sessions with different
stakeholders. One of the key focuses of the program was understanding the socio-economic,
geographic and environmental status of the State of Uttarakhand.

o To enhance the knowledge of CMPOs
regarding the causes, trends, consequences,
and prevention of child marriage in India.

e To strengthen understanding of legal

e To build the capacity of CMPOs for effective prevention,
protection, reporting, intervention, and prosecution in
cases of child marriage.

Campaign and Portal and strengthen their capacity for
effective implementation, reporting, monitoring, and
coordination.

The participants delved into the state's rich history, cultural heritage and unique
geographical features, gaining insights that can be applied to administrative contexts of the state of
Bihar. Additionally participants were given an opportunity to know about tourism development and management in Uttarakhand
state with special emphasis on religious tourism, ecotourism and adventure tourism. The participants also learnt effective
administrative procedures, financial management practices and innovative approaches to public service delivery. Total 25
Participants participated in this training programme.

Programme Objectives: -

e To provide participants with an understanding of Uttarakhand's socio-economic, geographical, environmental, historical, and
cultural aspects and draw relevant administrative learning for Bihar.

o To familiarize participants with tourism development and management practices in Uttarakhand, with special emphasis on
religious tourism, ecotourism, and adventure tourism.

+ To enhance knowledge of effective administrative procedures and financial management practices, including approaches that
can improve institutional efficiency and governance.

« To facilitate experiential and peer learning through field visits, workshops, and interactive sessions, enabling participants to
understand innovative approaches to public service delivery and development management.

Training Programme on Office & Financial Management

Dr. R. S. Tolia Uttarakhand Academy of Administration Nainital organized a three-day training programme on “Office &
Financial Management™ from 23" to 25" July 2026. The programme was designed to strengthen the administrative and financial
competencies of government officials and enhance their efficiency in handling day-to-day official responsibilities.

_——




The programme provided participants with an understanding of key aspects of office
procedures, financial rules, regulatory frameworks, and administrative practices governing
government functioning.

Programme Objective:
o To familiarize participants with Government Servant Conduct Rules and service-related §
regulations

e To enhance understanding of financial management systems, including Financial Handbook.
pay fixation, and allowances

« Tobuild capacity in procurement procedures, including GeM and e-tendering processes
« Todevelop clarity on DDO roles and responsibilities and practical financial operations

« Toimproveskills in official communication, drafting, and record management

Training Events August, 2026

S.N.| Name of the Training Programme Course Director
1 24th IAS Professronal Course 22 06.2026 | 12.08.2026 V K Singh
2. 61 st Inductlon Tra|n|ng Programme for RO s and ARO' 06.07.2026 ' 04. 08 2026 Rlchanshu Sharma
| 3. 16th Foundatron Training Programme | 15.07.2026 06 10 2026 Dr. Mahesh Kurnar
Co-CDs Poonam Pant
. - - 7 and Ragini Tewari
: i. Mrssron Karmayogr Capacnty Burldrng Plan Workshop 04.08.2026 05.08.2026 B. K. Naik
5. | Training Programme on E- Governance Inltlatlve & Emergrng Technologles 10.08.2026 12.08.2026 B. K. Nalk
6. | Orientation Training Programme for Elected Representatives of Urban 17.08.2026 18.08.2026 Anoop Kumar
Locat Bodles (ULBs) (Kotdwar)
' 7. | Training Programme on Right to lnformatron Act & Rrght to Service Act 17.08.2026 | 17.08.2026 Dr. Manju Pandey
(Plthoragarh) ‘
8. | Training Programme on Pay leatlon Promotlon Selectlon Pay Scale 18.08.2026 | 18.08.2026 Dr. Manju Pandey
| (Plthoragarh)
9. | Orientation Training Programme for Elected Representattves of Urban 19.08.2026 | 19.08.2026 Anoop Kumar
_ Local Bodies (ULBS) ) (Kotdwar)
| 10. | Disaster ManagementAwareness Programme Dlsaster Rrsk Reductlon 20.08.2026 | 21.08.2026 Dr. Manju Pandey _
- 11. | Capacity Building & Sensitization Programme on Specral Servrces for 21.08.2026 22.08.2026 Dr. A. K. Mishra
* Chlldren Engaged in the Act of Beggmg
12 62nd Induction Tralrung Programme (Non Gazetted ) for Juntor Engrneers 21.08.2026 1 19.09.2026 Poonam Pathak
L (Mechanical) of Irngatlon Department Uttarakhand
! 13 | Tralnmg Programm on Child Centric Disaster Risk Reductlon (Haldwanr) 24.08.2026 25.08.2026 Dr Om Prakash
14 One Day Awareness Programme on Drug Abuse Prevention in Commumty 27.08.2026 | 27.08.2026 Dr A K. Mrshra
Settlng (Workplace ngh Risk Communrtles)
| 15. | One Day Awareness Programme on Drug Abuse Preventlon in Communlty 29.08.2026 | 29.08.2026 Dr. A. K. Mishra

Setting (Workplace High Risk Communities)

Sf. AR T, eiferar IcREvs U AbraH LEE - gggg;}a
aredd e, Aflared - 263001 236149
- i i ) STDusdd  :05942

Dr. R. S. Tolia Uttarakhand Academy of Administration E-Mail/ bZ&esy

Andwell Camip; NaIhical 5263001 directoracademy@hotmail.com




